
Dear Students and Families,

Welcome to Miami R-1 School! We hope each of you have enjoyed your summer and are looking forward to starting an
exciting school year. The mission of Miami R-1 Township School District is to encourage students to seek lifelong
learning and display respect for themselves and others. Teachers come here every day to teach, and you must come to learn.
We also support the idea of you building friendships, being involved in extracurricular activities, and expect you to
demonstrate good character. Miami R-1 is not just a building, we are a community of learners. We will be learning from
you how you learn best, which will help us to help you!

Here are five guidelines that can help you become successful at school:
1. Attend school daily and study when you are here.
2. Be prepared and on time for classes.
3. Follow all of the rules.
4. Show respect towards yourself, your peers, adults, and your school.
5. Use manners at all times.

The student handbook is a vital part of our school information system. This handbook can help answer many of your
questions. It will not contain every specific rule or regulation, but it does have all major policies and much general
information to help students and their parents better understand our school. The intent of the policies in the handbook is to
maintain a school environment that is safe, friendly, and one that provides the best possible learning atmosphere for
students. Attached to the back of this handbook is a sheet that is to be returned to school after you and your parents have
become familiar with the policies in the handbook.

The staff and I will be your biggest supporters in all that you do and we wish you a very successful school year!

Respectfully,

Mr. Reiner
Principal/Superintendent
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School Data

Name: Miami R-1 School

Address: 34520 N. HWY 41, Miami, MO 65344

Telephone: 660-852-3269

Fax: 660-852-3259

Grade Span: Pre K-8th

Hours: Begins: 7:45 a.m. Dismissal: 3:40 p.m.

Emergency School Closings: Announced on KMMO Radio (102.9 FM)
District Facebook: https://www.facebook.com/miamimustangs
Text Caster: (Please go to district website to sign up for
Mustang Alerts at) www.miami-mustangs.com)
District Web Page: www.miami-mustangs.com

School Colors: Blue and Gold

Mascot: Mustang

Conference: MMJHC-Mid Missouri Junior High Conference
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2023-2024 MIAMI R-1 SCHOOL DIRECTORY

BOARD OF EDUCATION

Charles McCorkle, President
Lyle Williams, Vice President
Elsie Martens, Secretary
Abby Schroeder, Treasurer

Tiffany Dowell
Jason Peecher
Wayne Wise

ADMINISTRATION

Jacob Reiner

FACULTY

Dee Brooks, PK
Breanna Wooden, K
Paige Samson, 1st
Krystle Enyart, 2nd
Jordyn Conner, 3rd
Alisha Clem, 4th

Freddie Pinion, Social Studies & P.E.
Amber Southard, Science
Tamara Morrow, Math

Deanna Wright, English Language Arts
Bobbi Jo Kraft, Special Education

Susan Angelhow, Counselor
Angela Harvey, Art

Dymani Butner, Music
Kendra Verts, Library & Keyboarding

Stacey Smith, Title
Kim Coslet, Title

SUPPORT STAFF

Christi Eddy, Secretary
David King, Bus Driver
Eldon Land, Bus Driver
Luz Taylor, Food Service
Jay Case, Custodian
Kelley Pace, Nurse

Jesse James, Bus Driver
Lindsey Tyre, Web Administrator
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Miami R-1 Township School District

Vision Statement
The Miami R-1 Township School District is guided by the desire to use the resources of its community, its staff
and its students to provide the highest quality education permitted by its financial resources. In reaching
decisions, the Board will make decisions with the best interest of students in mind by developing policies,
guidelines, and programs that motivate students to seek life-long learning that models respect for others, and that
encourages community participation.

Mission Statement
The mission of the Miami R-1 Township School District is to encourage students to seek lifelong learning and
display respect for themselves and others.

Educational Values of the Professional Staff
● To promote the Mission of the Miami R-1 School.
● To fulfill the Teacher Expectations as set forth by Board Policy.

o The Board of Education encourages employees to contribute their ideas for the betterment of the
school district.

Miami R-1 School Mission Statement

The mission of the Miami R-1 School is to encourage students to seek lifelong learning and display respect for
themselves and others.

The Board of Education reaffirms its belief that every student regardless of race, creed, color, sex, cultural,
socio-economic status or disabling condition be given equal opportunity for educational development.

The Board recognizes the importance of providing each student with a school environment conducive to
intellectual, emotional and social growth through participation in a full range of educational programs and
activities. Board and staff commitment ensure equal educational opportunities in course offerings, guidance,
counseling, test procedures, extracurricular activities, discipline procedures and student support services.

4



Attendance

The Board of Education believes that regular attendance is essential to achieving success in school. Education is a total
process based upon continual communication and shared responsibilities among parents, students, teachers and school. As
students mature and progress through the educational system, they should increasingly assume responsibility for regular
attendance. However, parents have a legal and moral responsibility to require regular attendance at school.

Regular attendance and participation in classroom instructional activities are essential to achieving the educational
objectives for each class. When students are absent from class, they miss the material covered; they miss the opportunity to
interact with the teacher as well as other students; and they miss the opportunity to pursue learning opportunities only
available in the classroom interaction.

The Board of Education has established the following rules and regulations regarding attendance, absences and excuses for
students. These rules and regulations are intended to comply with Missouri Compulsory Attendance Law (167.031 RSMo.)
which establishes compulsory attendance for all children between the ages of seven and sixteen unless their education is
provided by other acceptable means or otherwise excusable under the law.

Excusable Absences
In case of absence, it is the responsibility of the parent/guardian to notify the school. The absence will be recorded as
unexcused if a note or telephone call is not received on the day of absence.

Excusable absences include, but are not limited to:
1. Illness of the student
2. Days of religious observance.
3. Death in the family.
4. Family emergencies, which necessitate absence from school. The school must be notified in advance when

such absences are foreseen.

Students who are absent should follow the following procedures to prevent academic difficulties:
1. The student shall obtain assignments from appropriate staff members. Assignments shall be obtained in advance if

the absence is foreseen.
2. All assigned work shall be submitted upon returning to school (1 day will be allowed upon return for each

academic day missed when the absence was unforeseen). Once that day has passed, if the student has not
submitted their work the late work policy will be followed.

3. All classroom work (to include tests) shall be completed as indicated by the individual classroom teacher.

Unexcused Absences
Attendance patterns for all students will be monitored. The principal will investigate absences which are not clearly
excusable, and appropriate action will be taken.

Excessive Absences
Excessive absences, excused or unexcused, have a detrimental effect upon academic progress and may be one factor

considered in promotion/retention decisions. You will receive a letter after your child has missed 8 days throughout

the semester.

Late Student Arrival (Tardy) and Early Dismissal
1. Late check in- Students who arrive after 7:45 a.m. are late to school and must report to the office. Students must enter
through northeast doors by the library with a parent or guardian. The parent or guardian must provide a signature for the
student’s late arrival. Late arrivals count towards students’ total attendance.

2. Check out- Students who must leave school before the 3:40 p.m. dismissal will be called to the office when their
parent/guardian arrives at the school to pick them up. Students cannot wait outside for rides or be dismissed from school
property without parent/guardian supervision. The individual must be able to provide proof of identification before picking
up a student. (MSBA Policy JEDB)

Parents/guardians have the obligation to advise and provide up-to-date documentation to the building principal regarding
any change in the legal and/or physical custody of the student. The building principal, at all times, has the authority to
investigate and confirm the custodial status of a parent/guardian if the principal has inadequate information or reason to
suspect that false or incomplete information has been provided to the School District.
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Phone Calls

1. Students shall not be permitted to receive personal phone calls except in case of emergencies when called
by a parent/guardian.

2. Students shall be allowed to call a parent/guardian when permission has been granted by principal.

Parent Visitation & Volunteers

Parents are encouraged to visit their child's classroom; however, when planning a visitation, please check with the teacher,
prior to the visit, in order to avoid any conflicts. Observations by visitors, groups, parents and other individuals must be
approved by the superintendent/principal. For the protection of the students, if you need to give your child a message,
medication, homework, lunch money, supplies, etc., all visitors, including parents, should report to the office upon entering
and leaving the building. Please do not go directly to the classroom.
Interrupting class hampers valuable instruction time.

Special Request/Permission to Go Home with a Friend

If a student is to ride another bus home in place of his or her own or exit the bus at another stop with a friend, he/she must
bring a note from both parties. Plans should be made ahead of time with the teacher and school secretary.

Academics

Reporting Student Academic Achievement
● Progress Reports

o Sent home with students twice each quarter indicating their grades/progress for core areas.
● Grade Reports

o Issued at the end of each nine-week period and sent home with students.
o Grades K-2nd will consist of developmental checklists of skills and objectives.
o Grades 3rd-8th will be categorized by subject with letter grade.

● Parent/Teacher Conferences
o Held at the end of the 1st and 3rd quarter. A conference may be scheduled throughout the year as

the need arises. The student, parent, teacher or administrator may request conferences.

Textbooks

● Textbooks are furnished without charge.
● Students are responsible for returning textbooks at the end of the year or upon withdrawal from the school

district
● The student is liable for the cost of lost, damaged, or unreturned textbooks.

School Supplies

● All students Pre-K through 8th grade will pay a $30.00 registration fee which will be used to pay for the student’s
school supplies and activity fees.

● Families are responsible for providing a backpack. If this is a hardship, please let the school know.
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Grading Scale for 3rd-8th Grade

Letter Grade Description Percent Score

A Excellent-Doing Very Well 100-96%
A- 95-90%
B+ Above Average Success 89-87%
B 86-84%
B- 83-80%
C+ Average Success 79-77%
C 76-74%
C- 73-70%
D+ Below Average Success 69-67%
D 66-64%
D- 63-60%
F Failing 59-0%

Academic Awards

● Will be given quarterly.
o A Honor Roll requires an A average with only one B allowed. (Overall a 90% or better)
o B Honor Roll requires a B average with only one C allowed. (Overall an 80% or better)

● Will be given yearly.
o A Honor Roll requires an A average (Overall of 90%) and placement on the A Honor Roll for 4 quarters.
o B Honor Roll requires a B average (Overall of 90%) and placement on A or B Honor Roll for 4 quarters.

● All of the student’s letter grades will count towards the Honor Roll (English Language Arts, mathematics, science,
social studies, art, P.E., music).

Reading Circle Awards

An award is given annually to any student who reads the required number of books during the current academic year.
● PreK-2nd: Read 20 books
● 3rd-6th: Read 16 books
● 7th-12th: Read 14 books

Homework Policy

To help develop good work habits and organizational skills, the following Homework Policy was developed. This policy
should help support students in completing homework assignments.

School-wide grading policy
o Teachers may require students to complete a daily agenda.
o The student will gather class items needed to complete assignments at home and return them to school

the next day.
o Missing Assignments

Any assignment not completed during that work time must then be completed as homework that night
and returned the next day.

▪ Assignment Missing 1 Day: 10% deduction

▪ Assignment Missing 2 Days: 20% deduction

▪ Assignment Missing 3 Days: 50% deduction

▪ Assignment Missing 4+ Days: Student receives a zero
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Academic Field Trips

Field trips will be of an educational or cultural value and directly related to the curriculum. Transportation will be by school
bus. The School Board must approve any exceptions. Students on field trips are to be well behaved. All district discipline
policies apply to field trips. Signed permission slips for field trips from the parent/guardian should be on file in the office
prior to the trip. Students not having the permission slip returned will not be able to attend. All parents will be notified with
substantial time prior to each individual field trip for pre-planning purposes.

Academic Policy for Participation in Student Activities

o A student will be declared academically ineligible to participate in or practice for any extra-curricular activity if
the student:

o Has an F grade in any subject at quarter grade time.
o Has two D grades at quarter grade time.

o No change can be made in a grade after it is issued unless an error in computing the grade has been made. If a
student is declared ineligible at any grading period, they will remain ineligible for two weeks. At that time, their
grade will be refigured. If they are still ineligible they will remain ineligible until the next grading period
(mid-term or quarter).

o Students with an IEP will follow the accommodations in that document.
o 8th grade students must meet eligibility requirements, as mentioned above, in order to participate in the 8th grade

trip.

Promotion and Retention

The purpose of promotion and retention is to provide maximum consideration for the long-range welfare of the student and
to provide an opportunity for each student to progress through school according to his/her own needs and abilities.
Students will be promoted to the next grade level if they are meeting grade level expectations as identified by Local and
State Department of Education core subject objectives.

It is expected that most students in the schools will be promoted annually from one grade level to another upon completion
of satisfactory work; however, a student may be retained when his/her standards of achievement or social, emotional,
mental, or physical development would not allow satisfactory progress in the next higher grade. Retention normally occurs
before the student leaves the primary grades.

There are state-mandated remediation and retention requirements for students in third grade, fourth grade, fifth and sixth
grades who fall below certain reading requirements. These requirements require a reading improvement plan and hours of
supplemental instruction outside of the regular classroom instruction hours and/or retention.

Parents/guardians who wish to appeal the decision for retention must first contact the building principal. If
parents/guardians do not accept the decision at the building level, an appeal may be made in writing to the Superintendent.
All appeals must be requested within two (2) weeks after the close of school.

After School Activities

A variety of activities will be offered to meet the needs of students. Students must have written permission from the parent
or guardian to participate.

o Students must exhibit responsible behavior before, during and after all after school activities. All handbook
policies must be followed. A spirit of good sportsmanship must be followed.

o Extra-curricular activities are a privilege of the students of the district and at any time can be revoked based on the
discretion of the administration and board of education.

o Patrons can be asked to vacate the premises if their behavior does not demonstrate positive behavior.

After School Tutoring

This program will commence at the discretion of the teacher providing the tutoring. Arrangements with the parents will be
made by the teacher in order to set tutoring and pick up times.
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Basketball Participation

Basketball Team Participation
o “A” team for Boys and Girls will be limited to the 4th through the 8th grades.
o “B” team will be limited to the 3rd through 6th grades.
o “A” team ball will be played during October, November, and December.

Practice will begin in late September, early October. A calendar will be sent home to all participants
showing practice times and games.

o “B” team ball will be during the month of February with practice beginning in
January.

**Depending on numbers, administration reserves the right to include lower grade levels.
o Team members must have a physical examination form completed and returned to the school office prior to joining

practices or games.
o Team members are expected to be at every practice. If a student must miss, the parent must provide a note for the

coach. Remember, your teammates are counting on you. Commitment is important. Consistent unexcused missed
practices will affect playing time.

o Students who are absent from school more than ½ day (3.5 hours) will not be able to practice or play in a game
that day. Absence because of a funeral or other excused, prearranged absences may be exempt.

o Students who receive in-school suspension may not participate in practice or games until the day following the last
suspension day has been completed. (Example: If a student has in-school suspension on Wednesday, he/she could
return to practice on Thursday.)

o Students must be academically eligible to participate.
o Students must follow all rules set forth by the coach. Playing is a privilege, not a right.

**Parents must provide or arrange for the transportation to all practices and games for their students.**

Student Lunch

All students will remain at school during lunch period. Hot lunches will be served to all students who desire them. Some
students may desire to bring lunch, if so, they will sit in the cafeteria with their class. For health and safety reasons, the
sharing of food from the school lunches or food carried from home is not allowed.

Make sure your child’s lunch is adequately prepared. Students will not have access to microwaves or refrigerators. Students
should be able to independently eat their lunch.

The school district is participating in the Provision 2 Federal Grant Program. This is where all students are eligible to
receive breakfast and lunch for free! Extra milk is available for $0.25 for everyone.

The numbers that qualify for these programs drive the funding for some of the federal programs and grants that serve the
academic needs of your children.
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Student Safety

Generally, there are two types of emergencies that could necessitate the closing of school. They are snowstorms and
tornadoes or severe weather activity. Notice of closing will be broadcast over KMMO Radio (1300 AM, 102.9 FM),
District FaceBook Page (https://www.facebook.com/miamimustangs), and Text Caster. (Please go to district website to
sign up for Mustang Alerts at www.miami-mustangs.com )

During the school year, we prepare the children for emergency situations by practicing fire, tornado and intruder drills. We
feel, as a school, we have procedures that will keep us as safe as possible if we happen to experience any of the disasters
mentioned. To help keep calm and organized in an emergency situation, we ask that you follow these guidelines.

Parents or legal guardians only will be allowed to take the children from school only after an all clear has been declared
by the proper authorities. (This means we will not allow a child to leave with a neighbor, friend, or sitter).

1. Please do not call the school! (If we do have a line working, we may need that to call for assistance).
2. If buses are running after the all clear and your child normally rides the bus, your child will be placed on the

appropriate bus and sent home.
3. All teachers and staff will remain with students until they have been picked up.

Please help us by following these simple rules in an emergency. Children usually stay relatively calm in these situations
because we have prepared them well. Rest assured that all children will be taken care of until they can safely be released to
you the parents.

Student Discipline

Student Code of Discipline

It is the commitment of the Miami R-1 Board of Education to create and maintain a school environment that allows our
students to attain the best education possible. To discharge this function effectively and equitably, school authorities and
parents must ensure an environment in the school which is conducive to the learning process. The discipline code is the
tool used by the school to prepare students for their responsibilities as adults in a democratic society. The quality of
discipline in the school is a blend of values, attitudes and expectations by students, parents, teachers, school administrators
and Board members. To accomplish this goal, there must be respect and mutual trust among parents, teachers and students.
Therefore, the discipline code strives to facilitate the development of the student’s self-control and self-discipline. In this
regard, the student discipline code becomes an integral component of the educational process and a symbol of the
commitment of parents, students and administrators to the maintenance of an effective learning environment. It is the right,
responsibility and duty of every certified and non-certified member of the Miami R-1 School staff to administer the
discipline code. Students should be cognizant that non-certified staff has support of the local board and administration in
handling discipline..

This discipline code is built upon state statute laws and the values held by the community. If the students will remember
the one rule “Be kind, respectful and considerate to everyone they encounter” they should experience few difficulties
with other students or teachers. Students who interrupt the learning environment for themselves and others will begin to
regain self-control through thinking time and developing a plan to re-enter the learning process.

The discipline code set out in this regulation is intended to be illustrative but not an exclusive listing of acts of misconduct
and the consequences for each. Misconduct, which is not specifically listed in this regulation, may be deemed to warrant
discipline up to and including expulsion following provision of all due process procedures. In addition, the disciplinary
consequence listed for each offense may be increased or decreased by the Administration or the Board of Education due to
mitigating or aggravating circumstances.

Copies of this regulation as well as the District's corporal punishment policy will be provided to each student at the
beginning of each school year. Copies of these documents will also be available for public inspection during normal
business hours in the Superintendent's office.

In Missouri, a principal may suspend a student for up to ten (10) school days. A superintendent may suspend a student for
up to 180 school days. Procedures are outlined below.

1. Before suspending a student, a principal or superintendent must (a) tell the student, either orally or
in writing, what misconduct he or she is accused of: (b) if the student denies the accusation, explain,
either orally or in writing the facts that form the basis of the proposed suspension; and give the
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student an opportunity to present his or her version of the incident.
2. If the principal or superintendent concludes that the student has engaged in misconduct punishable by
suspension, the procedures described below apply unless the student is disabled. (If the student is
disabled, the procedures described in the policy dealing with the discipline of disabled children
apply.)

3. The principal or superintendent should determine whether the student should be suspended or whether
less drastic alternative measures would be appropriate. In many cases, the principal or superintendent
may decide not to suspend a student unless conferences (between the teacher, student and principal
and/or between the parent, student and principal) have been held and have failed to change the
student’s behavior.

NOTE: If suspension is imposed, the student’s parents or guardians must be promptly notified of the
suspension and the reasons for the action.

If a student is suspended from school for more that ten school days, the following rules apply:
1. The student, his or her parents, guardians or others having custodial care have a right to appeal the

Administrator’s decision to the Board or a committee of the Board appointed by the Board president.
2. If the parent gives notice of appealing the suspension to the Board, the suspension shall be stayed

until the Board renders it decision unless, in the administrator’s judgment, the student’s presence
presents a continuing danger to persons or property or an ongoing threat of disrupting the academic
process.

3. All notices of appeal shall be transmitted, either by the appealing party or by the district
administration, to the secretary of the board. Oral notices, if made to the district administrator, shall
be reduced to writing and communicated to the secretary of the board.

4. The district administrator, when notified of an appeal, shall promptly transit to the Board a full
written report of the facts relating to the suspension, the action taken by the administration, and the
reasons for the action.

5. Upon receipt of a notice of appeal, the Board will schedule a hearing and within a reasonable time in
advance of the scheduled date, will notify, by certified mail, the appealing party the date, time, a place
of the hearing and of the right to counsel, to call witnesses, and to present evidence at the hearing.

6. Hearings of appealed suspensions will be conducted as described in the section of this policy dealing
with student disciplinary hearings.

Suspension for More than 180 Days and Expulsions

Only the Board may expel a student or suspend a student for more than 180 days. The applicable procedures are outlined
below.

1. Before recommending to the Board that a student should be expelled or suspended for more than 180
days, the administrator must: (a) tell the student, either orally or in writing, what misconduct he or
she is accused of; (b) if the student denies the accusation, explain, either orally or in writing, the
facts that form the basis of the proposed suspension/expulsion, and give the student an
opportunity to present his or her version of the incident.

2. If the administrator concludes that the student has engaged in misconduct and should be
expelled or suspended for more than 180 days, the procedures described apply unless the
student is disabled. (In case of a disabled student, the procedures described in the policy
dealing with the discipline of disabled children shall apply.)

3. The administrator will recommend to the Board that the student be expelled or suspended for
more than 180 days. Also, the district administrator may suspend the student for 180 days.
Also, the district administrator may suspend the student for 180 days immediately if he/she
believes such action is in the best interest of the student or educational program.

4. Upon receipt of the administrator’s recommendation, the Board will follow the procedures
described in the section of this policy dealing with “Student Disciplinary Hearings”.

5. If the student is expelled, he or she may later apply to the Board for readmission. Only the
Board can readmit an expelled student.

Student Discipline Hearings

The Board of Education may originate student discipline hearings upon recommendation of the district administrator. In
such cases, the Board of Education will review the district administrator’s report and determine whether to conduct a
disciplinary hearing. In addition, student discipline hearings also will be held upon written
request of the student or the student’s parents to consider appeals from student suspensions in excess of ten (10) school
days. A discipline hearing will always be held in cases of suspensions in excess of 180 school days or expulsions, unless
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after meeting with the superintendent or his/her designee, the parent or guardian waives, in writing, the right to an
expulsion hearing.

In all hearings, whether initiated by the Board of Education or by appeal, the following procedures will be adhered to:
1. The student and the parents/ guardians will be advised of the charges against the student,

their right to a Board Hearing; the date, time and place of the hearing; their right to counsel;
and their procedural rights to call witnesses, enter exhibits and cross-examine adverse
witnesses. All such notifications will be made by certified mail, addressed to the student’s
parents or guardians. The Board shall make a good-faith effort to have the parents or
guardians present at the hearing.

2. Prior to the Board hearing, the student and the student’s parents/guardians will be advised of
the identity of the witnesses to be called by the administrator and advised of the nature of the
testimony. In addition, the student and the student’s parents/guardians will be provided with
copies of the documents to be introduced at the hearing by the administration.

3. The hearing will be closed unless the Board decides otherwise. The hearing will only be
open with parental consent. At the hearing, the administration or their counsel will present
the charges and such testimony and evidence to support such charges. The student, his or her
parents/guardians, or their counsel shall have the right to present witnesses, introduce
exhibits, and to cross-examine witnesses called in support of the charges. A licensed court
reporter may record the hearing and prepare a written transcript.

4. At the conclusion of the hearing, the Board of Education will deliberate in Executive Session
and render a decision to dismiss the charges; suspend the student for a specified period of time, or
expel the student from the schools of the district. The administration or its counsel, by direction of
the Board, shall promptly prepare and transmit to the parents/guardians written notice of the decision.
This shall include Findings of Fact and Conclusions of Law.

Readmission Conference

Prior to readmission or enrollment of any student who has been suspended out of school or expelled in accordance with this
policy (i.e., Suspensions for More Than 180 Days and Expulsions), a conference must be held to review the student’s
conduct that resulted in the suspension or expulsion and any remedial actions needed to prevent future occurrences of such
conduct or related conduct. The conference shall include the appropriate school officials including any teacher directly
involved with the conduct which resulted in suspension or expulsion, the student, and the parent or guardian of the student
or any agency having legal jurisdiction, care, custody, or control of the student. The Board of Education shall notify, in
writing, the parents or guardians and all other parties of the time, place an agenda of any such conference. Failure of any
party to attend this conference shall not preclude holding the conference.

Board Policy in Compliance with the Safe Schools Act

Alcohol - possession of or presence under the influence of alcohol regardless of whether the student is on school premises.
● First Offense: 11 - 180 days out-of-school suspension, notification to law enforcement officials, and

documentation in student’s discipline record. (May 06)
● Second Offense: Expulsion, notification to law enforcement officials, and documentation in the student's

discipline record.
Arson – intentionally causing or attempting to cause a fire or explosion.

● First Offense: 1-180 days out-of-school suspension or expulsion, notification to law enforcement
officials, and documentation in student's discipline record.

● Subsequent Offense: Expulsion, notification to law enforcement officials, and documentation in
student's discipline record.

Assault - (Refer to JG-R1 Critical)
Assault of a Student or Staff Member-Use of physical force with the intent to do bodily harm.
● First Offense: In-school suspension, 1-180 days out-of-school suspension, or

expulsion, possible notification to law enforcement officials, and documentation in the student's
discipline record.

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension or
expulsion, possible notification to law enforcement officials, and documentation in student's discipline
record.
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Hazing/Bullying
A. Hazing – For purposes of this policy, hazing is defined as any activity, on or off school grounds, that a
reasonable person believes would negatively impact the mental or physical health or safety of a student or put the
student in a ridiculous, humiliating, stressful or disconcerting position for the purposes of initiation, affiliation,
admission, membership or maintenance of membership in any group, class, organization, club or athletic team
including, but not limited to, a grade level, student organization or school sponsored activity.

● First Offense: Principal/Student conference, in-school suspension, 1 – 180 days out-of-school suspension,
and/or assignment to an Alternative School program, or expulsion, and documentation in student’s
discipline record.

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or
expulsion, and/or assignment to an Alternative School Program, expulsion and
documentation in the student's discipline record.

B. Bullying – For purposes of this policy, bullying is defined as intimidation or harassment of a
student or multiple students perpetuated by individuals or groups. Bullying included, but is not
limited to: physical actions, including violence, gestures, theft, or damaging property; oral or
written taunts, including name calling, put-downs, extortion, or threats; or threats of retaliation
for reporting such acts. Bullying may also include cyberbullying or cyber threats.
Cyber bullying is sending or posting harmful or cruel text or images using the Internet or other
digital communication devices. Cyber threats are online materials that threaten or raise
concerns about violence against others, suicide or self-harm.
● First Offense: Principal/Student conference, in-school suspension, 1-180 days out-of-school suspension,

and/or assignment to an Alternative School Program, or expulsion, and
documentation in the student's discipline record.

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or
expulsion, and/or assignment to an Alternative School Program, expulsion, and
documentation in the student's discipline record.

Cheating or copying others’ work
● First Offense: Principal/student conference, notification of parent, zero on assignment.
● Second Offense: 1 Day of in-school suspension, zero on assignment.
● Subsequent Offense: In-school suspension or out of school suspension.

Fighting- Physically striking another in a mutual contact as differentiated from an assault.
● First Offense: Principal/Student conference, in-school suspension, notification of parents, or 1-180 days

out-of-school suspension, and possible documentation in student's discipline record*.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and

possible documentation in student's discipline record*.

Defiance of Authority- Refusal to obey directions or defiance of staff authority.
● First offense: Principal/student conference, in-school suspension, or 1-10 days out of school suspension

and notification of parents.
● Subsequent Offense: In-school suspension or 1-180 days out-of-school suspension, or expulsion, and

possible documentation in student’s discipline record.

Disruptive Behavior - Conduct which has the intentional effect of disturbing education or the safe
transportation of a student.

● First Offense: Student/Principal Conference, loss of recess or possible in-school suspension, and
notification of parents.

● Subsequent Offenses: In-school suspension or 1-180 days of out-of-school suspension. Possible
notification to law enforcement officials and possible documentation in the student’s discipline record.

Drugs/Controlled Substance- Possession or presence under the influence of a controlled substance or substance
represented to be a controlled substance while at school, on the school playground, on the school parking lot, a
school bus or at a school activity whether on or off of school property.

● First Offense: 1-180 days out-of-school suspension, parent notification, expulsion, possible
notification to law enforcement officials, and documentation in student's
discipline record.

● Subsequent Offense: Expulsion, notification to law enforcement officials, and
documentation in the student's discipline record.
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Sale of a controlled substance or substance represented to be a controlled substance while
at school or at any of the locations described above.

● First Offense: 1-180 days out-of-school suspension, parent notification expulsion, possible notification
to law enforcement officials, and documentation in student's discipline record.

● Subsequent Offenses: Expulsion, notification to law enforcement officials, and documentation in
student's discipline record.

Prescription Medication- Possession of a prescription medication without a valid prescription for such medication on
school premises or on a school bus.

● First Offense: Student/Principal Conference, loss of recess or possible in-school suspension, and
notification of parents.

● Subsequent Offenses: In-school suspension or 1-180 days of out-of-school suspension. Possible
notification to law enforcement officials and possible documentation in the student’s discipline record.

Distribution of prescription medication to any individual who does not have a valid prescription for such
medication on school premises or on a school bus.

● First Offense: Student/Principal Conference, possible in school suspension, and notification of parents.
● Subsequent Offenses: In-school suspension or 1-180 days of out-of-school suspension. Possible

notification to law enforcement officials and possible documentation in the student’s discipline record*.

Extortion – Verbal threats or physical conduct designed to obtain money or other valuables.
● First Offense: Principal/Student conference, parent notification, in-school suspension, or 1-180

days out-of-school suspension.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension,

or expulsion, and possible documentation in student's discipline record and parent notification.

Firearms and Weapons- (Refer to Policy and Regulation 2620 Firearms and Weapons in school.)
● First Offense: Principal/Student conference, parent notification, in-school suspension, or 1-10 days

out-of-school suspension, 1-180 days out of school suspension, suspension for one calendar year,
notification to law enforcement, expulsion, documentation in student discipline record

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, suspension for one
calendar year or expulsion, notification to law enforcement, and documentation in student's discipline
record and parent notification.

Harassment- (Refer to Policy 2130 Harassment.)
● First Offense: Principal/Student conference, in-school suspension, parent notification, 1-180

days out-of-school suspension, or expulsion, and possible documentation in student's discipline record*.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school

suspension, or expulsion, and possible documentation in student's discipline record*.

Improper Display of Affection- Consensual kissing, fondling, or embracing
● First Offense: Principal/Student conference, in-school suspension, or 1-180 days out-of school

suspension, possible documentation in student's discipline record, and parent notification.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and

possible documentation in student’s discipline record, and parent notification.

Improper Language
Threatening Language - Use of verbal, physical or written threat to bodily harm to person or personal property.

● First Offense: Principal/Student conference, in-school suspension, or 1-10 days
out-of-school suspension.

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension,
or expulsion, and possible documentation in student's discipline record and parent notification.

●
Use of Obscene or Vulgar Language - Language which depicts sexual acts, human waste and blasphemous
language.

● First Offense: Principal/Student conference, in-school suspension, parent notification, or 1-10 days
out-of-school suspension.

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and
possible documentation in student's discipline record and parent notification.

Disruptive or Demeaning Language or Conduct - Use of hate language to demean other persons due to the race,
gender, disability, natural origin, or religious beliefs. This provision also includes conduct, verbal, written, or
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symbolic speech which materially and substantially disrupts class, school activities, transportation or school
functions.

● First Offense: Principal/Student conference, in-school suspension, parent notification, or 1-10 days
out-of-school suspension.

● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and
possible documentation in student's discipline record and parent notification.

Inappropriate Sexual Conduct - Physical touching of another student in the area of the breasts, buttocks, or genitals.
● First Offense: Principal/Student conference, in-school suspension, parent notification, or 1-10 days

out-of-school suspension.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and

possible documentation in student's discipline record and parent notification.

Use of sexually intimidating language, objects or pictures
● First Offense: Principal/Student conference, in-school suspension, parent notification, or 1-10 days

out-of-school suspension.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and

possible documentation in student's discipline record and parent notification.

Indecent Exposure- Includes display of buttocks and private parts in a public location
● First Offense: Principal/Student conference, in-school suspension, parent notification, or 1-10 day

out-of-school suspension.
● Subsequent Offense: In-school suspension, 1-180 days out-of-school suspension, or expulsion, and

possible documentation in student's discipline record and parent notification.

Theft - Nonconsensual taking or attempt to take the property of another
● First Offense: Principal/student conference, loss of recess, in-school suspension, or 1-180 days

out-of-school suspension, possible notification to law enforcement officials, and possible documentation
in student’s discipline record and parent notification.

● Subsequent Offense: 11-180 days out-of-school suspension or expulsion,
notification to law enforcement officials and documentation in student's discipline record and parent
notification.

Tobacco - Possession or use of tobacco or tobacco products
● First Offense: Principal/Student conference, parent notification, or in-school suspension.
● Subsequent Offense: In-school suspension or 1-10 days out-of-school

suspension.

Truancy – Absent or tardy from class or classes without authorization
First Offense: Principal/Student conference, parent notification, or 1-3 days in-school suspension.

● Subsequent Offense: 3-10 days in-school suspension.

Vandalism – Intentional damage or attempt to damage property belonging to the staff, students, or the District.
● First Offense: In-school suspension, 1-180 days out-of-school suspension, or

expulsion, possible notification to law enforcement officials, and possible documentation in student's
discipline record and parent notification.

● Subsequent Offense: 1-180 days out-of-school suspension or expulsion, notification to law enforcement
officials, documentation in student’s discipline record and parent notification.
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Electronic Devices & Cell Phones

Electronic Devices are not allowed at school. Students need to leave such devices at home. If a student possesses such a
device, it will be confiscated and available for the student to pick up at the end of the school day. Students who repeatedly
violate this policy could face disciplinary action. No watches that link to the internet allowed!

● First Offense: Item will be confiscated, loss of special privileges, Principal/Student
conference, returned to student at the end of the day.

● Subsequent Offenses: Item will be confiscated, Principal/Student conference, loss of
special privileges, returned to parent at the end of the day, in-school suspension, 1-180 days out of school
suspension and parent notification.

* Administration has authority to offer exceptions to policy on extended trips.
.

Student Conduct on Buses

The safety of students during their transportation to and from school is a responsibility which they and their
parents/guardians share with the bus drivers and school officials. When making changes in regular bus riding habits,
parents must notify the office and/or the bus driver by phone or written message prior to the change. If students are riding
to a friend’s house, a note is requested for the change.

The School Discipline Code governs discipline on the bus and while waiting to load the school bus. There are also some
specific guidelines that will help to ensure a safe ride.

● Students must cooperate and respect the bus driver.
● Students may be assigned a seat.
● Students shall remain seated at all times unless loading or unloading.
● No eating or drinking shall be permitted without the prior permission of the driver.
● Students shall keep all objects in the bus (no throwing objects in or out of the bus.)
● Students shall keep all parts of the body inside windows at all times.
● Students shall use normal speaking voices.
● Students shall keep the aisles free of feet, legs, or other objects.
● No pets or animals shall be brought on the bus without prior permission of the bus driver.
● Any activity, which worries or distracts the bus driver, must be stopped.

Bus Misconduct
Any offense committed by a student on a district-owned or contracted bus shall be punished in the same manner as if the
offense had been committed at the student’s assigned school. In addition to the discipline guidelines under the student code
of conduct section, bus-riding privileges may be suspended or revoked in the following manner:

● First Write-up: Conference with the principal and/or notification of parents. The student develops a plan for
correction of the concern.

● Second Write-up: Conference with the principal and/or notification of parents. The student will develop a plan for
correction of concern and possible 2 days loss of bus privilege.

● Third Write-up: Conference with the principal and/or notification of parents. Students will develop a plan for
correction of concern and loss of bus privilege for 2 days and up to a possible 30-day loss of privileges.

● Fourth Write-up: Permanent suspension of bus privilege. Students must appeal to the Board of Education for
reinstatement of privileges.

● Loss of bus privileges will include all intra and extracurricular bus riding privileges.
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Student Dress

A school is frequently judged as much by the appearance of its students as it is by the caliber of its academic programs.
Pupils are encouraged to maintain a neat appearance at all times. All students must wear shoes, boots, or other types of
footwear. Students should avoid extremes in clothing. Dress and grooming will not disrupt the educational environment.
Examples of dress that might disrupt the educational environment include:

● Shirts or dresses that are backless, strapless or have only one strap. (All shirts must have straps that are at least
one inch wide.)

● Sagging pants or shorts.
● Hats, headbands, and other headgear during meals and Pledge of Allegiance.
● Extremely short shorts, skirts, or dresses. Shorts, skirts, or dresses must be no shorter than 6 inches above the knee.
● Clothing that contains pictures, words, or symbols that are vulgar, sexually suggestive, or promote illegal activity.
● Clothing that does not appropriately cover the body or that reveals underwear.
● Poor hygiene (if present, nurse and/or administration may contact parent and/or guardian)

Additional dress regulations may be imposed upon students participating in certain extracurricular activities.

When a student’s appearance or mode of dress does not comply with the above criteria, the student may be required to
make modifications.

Student Participation in Secret Organizations & Gangs

The Board of Education prohibits membership in secret fraternities or sororities, or in other clubs or gangs not sponsored by
established agencies or organizations recognized by the School District. The Board of Education feels that the presence of
gangs and gang activities can cause a substantial disruption of or material interference with school and school activities. A
“gang” as defined in this policy is any group of two or more persons whose purposes include the commission of illegal acts.
By this policy the Board of Education acts to prohibit existence of gangs and gang activities as follows:

No student on or around school property or at any school activity:

● Shall wear, possess, use, distribute, display, or sell any clothing, jewelry, emblem, badge, symbol, insignia, or
other things which are evidence of membership or affiliation in any gang.

● Shall commit any act or commission or use any speech either verbal or non-verbal (gestures, handshakes, etc.)
showing membership or affiliation in a gang.

● Shall use any speech or commit any act or omission in furtherance of the interests of any gang or gang activity,
including but not limited to:

○ Soliciting others for membership in any gangs.
○ Requesting any person to pay protection or otherwise intimidating or threatening any person.
○ Committing any other illegal act or other violation of School District policies.
○ Inciting other students to act with physical violence upon any other person.

Student Welfare and Student Safety

The district places a high priority on the safety of its students and employees. When a student or employee is the victim of
a violent criminal offense, severe disciplinary consequences will be imposed. In addition and pursuant to the No Child Left
Behind Act of 2001, student victims of a violent criminal offense that is committed on school premises will be offered
transfer to another District school. To ensure awareness of this policy, the parents of student victims will be notified in
writing of their right to a school transfer.

For purposes of this policy, a victim is a student who has suffered personal injury or injuries to his or her property as a
direct result of a violent criminal offense. This definition does not include bystanders or witnesses to the act unless they
suffered personal or property injury as a direct result of a violent criminal offense while on school premises.

The district will notify the Department of Elementary and Secondary Education (DESE) of all violent criminal offenses
committed on school premises when the victim is a student or employee.

The district is a smoke free campus and also prohibits the presence of firearms and weapons by students, staff and
community members.
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Use of School Facilities by the Community

The District facilities are available for community use when facilities are not required for instructional or administrative
purposes. Approval is subject to conditions established by the Board of Education as set forth in administrative regulations.
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Appendix A: Notices

Notice of Designation of Directory Information
Dear Parents and Guardians:

The Family Educational Rights and Privacy Act (FERPA), a Federal law, requires that Miami R-1
=School District, with certain exceptions, obtains your written consent prior to the disclosure of personally identifiable
information from your child’s education records. However, Miami R-1 School District may disclose appropriately
designated “directory information” without written consent, unless you have advised the District to the contrary in
accordance with District procedures. The primary purpose of directory information is to allow the Miami R-1 School
District to include this type of information from your child’s educational records in certain school publications. Examples
include:

▪ A playbill, showing your student’s role in a drama production

▪ The annual yearbook

▪ Honor roll or other recognition lists

▪ Graduation programs

▪ Sports activity sheets, such as for wrestling, showing weight and height of team members

Directory information, which is information that is generally not considered harmful or an invasion of privacy if released,
can also be disclosed to outside organizations without a parent’s prior written consent. Outside organizations include, but
are not limited to, companies that manufacture class rings or publish yearbooks. In addition, two federal laws require local
educational agencies (LEAs) receiving assistance under the Elementary and Secondary Education Act of 1965 to provide
military recruiters, upon request, with three directory information categories – names, addresses and telephone listings –
unless parents have advised the LEA that they do not want their student’s information disclosed without their prior written
consent.

If you do not want Miami R-1 School to disclose directory information from your child’s educational records without your
prior written consent, you must notify the District in writing by September 01, 2023. Miami R-1 School District has
designated the following information as directory information:

Student’s name Grade Level
Address Participation in officially recognized activities and sports
Telephone listing Weight and height of members of athletic teams
Photograph Degrees, honors and awards received
Date and place of birth Dates of attendance

Miami R-1 School District

19



Notification of Teacher Qualifications

Dear Parent or Guardian:

Our district is required to inform you of certain information that you, according to the No Child Left
Behind Act of 2001 (Public Law 107-110), have the right to know.

Upon your request, our district is required to provide to you, in a timely manner, the following information:

● Whether the teacher has met state qualification and licensing criteria for the grade levels and subject areas in which the
teacher provides instruction.

● Whether the teacher is teaching under emergency or other provisional status through which state qualification or
licensing criteria have been waived.

● Whether your child is provided services by paraprofessionals and, if so, their qualifications.

● What baccalaureate degree major the teacher has and any other graduate certification or degree held by the teacher, and
the field of discipline of the certification.

In addition to the information that you may request, the District will provide to you individually:

● Information on the achievement level of your child in each of the state academic assessments as required under this
part; and

● Timely notice that your child has been assigned, or has been taught for four or more consecutive weeks by, a teacher
who is not highly qualified.

Miami R-1 Township School District
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Notice of Sexual Harassment Prohibited

The Miami R-1 Township School District is committed to an academic and work environment in which all students and
employees are treated with dignity and respect. Sexual harassment of students and employees whether committed by
supervisors, employees or students and regardless of whether the victim is an employee or student will not be tolerated.

Sexual harassment includes but is not limited to:
● Sexual slurs, threats, verbal abuse and sexually degrading descriptions
● Graphic verbal comments about an individual’s body
● Sexual jokes, notes, stories, drawings, pictures or gestures
● Spreading sexual rumors
● Touching an individual’s body or clothes in a sexual way
● Displaying sexually suggestive objects
● Covering or blocking of normal movements
● Unwelcome sexual flirtation or propositions
● Acts of retaliation against a person who reports sexual harassment.

Inquiries, complaints or grievances from students and their parents and employees regarding sexual harassment or
compliance with Title IX may be directed to the Superintendent of Schools, to the District’s Title IX Coordinator or the
Director of the Office of Civil Rights, Department of Education, Washington, D.C.

The District’s Title IX Coordinator is:
Jacob Reiner, Principal/Superintendent
34520 N. Highway 41
Miami, MO 65344
660-852-3269
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Prohibition Against Discrimination, Retaliation, & Harassment

The superintendent or designee will continuously publicize the district's policy prohibiting discrimination, harassment and
retaliation and disseminate information on how to report discrimination, harassment and retaliation. Notification of the
district's policy will be posted in a public area of each building used for instruction or employment or open to the public.
Information will also be distributed annually to employees, parents/guardians and students as well as to newly enrolled
students and newly hired employees. District bulletins, catalogs, application forms, recruitment material and the district’s
website will include a statement that the Miami R-1 Elementary School District does not discriminate in its programs,
services, activities, facilities or with regard to employment. The district will provide information in alternative formats
when necessary to accommodate persons with disabilities.

Reporting: Students, employees and others may attempt to resolve minor issues by addressing concerns directly to the
person alleged to have violated this policy, but they are not expected or required to do so. Any attempts to voluntarily
resolve a grievance will not delay the investigation once a report has been made to the district. Unless the concern is
otherwise voluntarily resolved, all persons must report incidents that might constitute discrimination, harassment or
retaliation directly to the compliance officer or acting compliance officer. All district employees will instruct all persons
seeking to make a grievance to communicate directly with the compliance officer. Even if the suspected victim of
discrimination, harassment or retaliation does not file a grievance, district employees are required to report to the
compliance officer any observations, rumors or other information regarding actions prohibited by this policy. If a verbal
grievance is made, the person will be asked to submit a written complaint to the compliance officer or acting compliance
officer. If a person refuses or is unable to submit a written complaint, the compliance officer will summarize the verbal
complaint in writing. A grievance is not needed for the district to take action upon finding a violation of law, district policy
or district expectations. Even if a grievance is not directly filed, if the compliance officer otherwise learns about possible
discrimination, harassment or retaliation, including violence, the district will conduct a prompt, impartial, adequate, reliable
and thorough investigation to determine whether unlawful conduct occurred and will implement the appropriate interim
measures if necessary. FILE: AC Critical Portions 8 2019, Missouri School Boards Association Page 8 For Office Use
Only: AC-C.1H (6/19)

Student-on-Student Harassment: Building-level administrators are in a unique position to identify and address
discrimination, harassment and retaliation between students, particularly when behaviors are reported through the normal
disciplinary process and not through a grievance. Administrators have the ability to immediately discipline a student for
prohibited behavior in accordance with the district’s discipline policy. Administrators will report all incidents of
discrimination, harassment and retaliation to the compliance officer and will direct the parent/guardian and student to the
compliance officer for further assistance. The compliance officer may determine that the incident has been appropriately
addressed or recommend additional action. When a grievance is filed, the investigation and complaint process detailed
below will be used.

Investigation: The district will immediately investigate all grievances. All persons are required to cooperate fully in the
investigation. The district compliance officer or other designated investigator may utilize an attorney or other professionals
to conduct the investigation. In determining whether alleged conduct constitutes discrimination, harassment or retaliation,
the district will consider the surrounding circumstances, the nature of the behavior, the relationships between the parties
involved, past incidents, the context in which the alleged incidents occurred and all other relevant information. Whether a
particular action or incident constitutes a violation of this policy requires a determination based on all of the facts and
surrounding circumstances. If, after investigation, school officials determine that it is more likely than not (the
preponderance of the evidence standard) that discrimination, harassment or other prohibited behavior has occurred, the
district will take immediate corrective action.

Miami R-1
Office of the Principal/Superintendent
34520 N. Hwy 41
Miami, MO 65344
(660) 852-3269
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FERPA Educational Rights Annual Notification

Each year the Miami R-1 School District is required to give notice of the various rights accorded to parents or students
pursuant to the Family Educational Rights and Privacy Act (FERPA). Parents and students have a right to be notified and
informed. In accordance with FERPA, you are notified of the following:

Right to Inspect: You have the right to review and inspect substantially all of your education records maintained by or at
this institution.

Right to Prevent Disclosures: You have the right to prevent disclosure of education records to third parties with certain
limited exceptions. It is the intent of this institution to limit the disclosure of information contained in your education
records to those instances when prior written consent has been given to the disclosure, as an item of directory information
of which you have not refused to permit disclosure, or under the provisions of FERPA which allow disclosure without prior
written consent.

One exception which permits disclosure without consent is disclosure to school officials with legitimate education interests.
A school official is a person employed by the school district as an administrator, supervisor, instructor, or support staff
member (including health or medical staff and law enforcement unit personnel); a person serving on the school board; a
person or company with whom the school district has contracted to perform a special task (such as an attorney, auditor,
consultant, or therapist); or a parent, student or volunteer serving on an official committee, such as a disciplinary or
grievance committee. A school official has a legitimate educational interest if the official needs to review an education
record in order to fulfill his or her professional responsibility.

Right to Request Amendment: You have the right to seek to have corrected any parts of an education record which you
believe to be inaccurate, misleading or otherwise in violation of your rights. This right includes the right to a hearing to
present evidence that the record should be changed if this institution decides not to alter the education records according to
your request.

Right to Complain to FERPA Office: You have the right to file a complaint with the Family Policy Compliance Office,
U.S. Department of Education, Washington, D.C., 20202-4605, concerning the Miami R-1 School District's failure to
comply with FERPA.

Right to Obtain Policy: You have the right to obtain a copy of the written policy adopted by the Board of Education of the
Miami R-1 School District in compliance with FERPA. A copy may be obtained in person or by mail from:

Miami R-1
Office of the Principal/Superintendent
34520 N. Hwy 41
Miami, MO 65344
(660) 852-3269
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Notice of Free Appropriate Education for Students with Disabilities

All responsible public agencies are required to locate, evaluate, and identify children with disabilities who are
under the jurisdiction of the agency, regardless of the severity of the disability, including children attending private
schools, highly mobile children, such as migrant and homeless children, and children who are suspected of having
a disability and in need of special education even though they are advancing from grade to grade. The Miami R-1
School assures that it will provide a free, appropriate public education (FAPE) to all eligible children with disabilities
between the ages of 3 and 21 under its jurisdiction. Disabilities include autism, deaf/blindness, emotional disorders
hearing impairment and deafness, mental retardation, multiple disabilities, orthopedic impairment, other health
impairments, specific learning disabilities, speech or language impairment, traumatic brain injury, visual impairment/
blindness and young children with a developmental delay.

The Miami R-1 School assures that it will provide information and referral services necessary to assist the state in the
implementation of early intervention services for infants and toddlers eligible for the Missouri First Steps program.

The Miami R-1 School assures that personally identifiable information collected, used, or maintained by the agency for
the purposes of identification, evaluation, placement or provision of FAPE of children with disabilities may be inspected
and/or reviewed by their parents/guardians. Parents/guardians may request amendment to the educational record if the
parent/guardian believes the record is inaccurate, misleading, or violates the privacy or other rights of their child. Parents
have the right to file complaints with the U.S. Department of Education or the Missouri Department of Elementary and
Secondary Education concerning alleged failures by the district to meet the requirements of the Family Educational Rights
and Privacy Act (FERPA).

The Miami R-1 School has developed a local compliance plan for the implementation of state regulations for the Individuals with
Disabilities Education Act (IDEA). This plan contains the agency’s policies and procedures regarding storage, disclosure to third parties,
retention and destruction of personally identifiable information and the agency’s assurances that services are provided in compliance with
the General Education Provision Act (GEPA). This plan may be reviewed at the Miami R-1 School office Tuesday through Friday
between the hours of 8:00 am and 3:00 pm (unless closed for holiday or vacations).

Local school districts in the State of Missouri are required to conduct an annual census of all children with disabilities or
suspected disabilities from birth to age twenty-one (21) that reside in the district. This census must be compiled by
December 1 of each year. This information is treated as confidential and must include: name of the child; parent/legal
guardian’s name/address; birth date and age of the child; the child’s disability; and the services provided to the child.
If you have a child with a disability or know of a child with a disability who is not attending the public school, please
contact Jacob Reiner at Miami R-1 School, 34520 N. Hwy 41, Miami, MO 65344 or call 660-382-3269.
This notice will be provided in native languages as appropriate.
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504 Public Notice

The Miami R-1 School District, as a recipient of federal financial assistance from the United States Department of
Education and operates a public elementary or secondary education program and/or activity, is required to undertake to
identify and locate every qualified person residing in the District who is not receiving a public education; and take
appropriate steps to notify disabled persons and their parents or guardians of the District’s duty.

The Miami R-1 School District assures that it will provide a free appropriate public education (FAPE) to each qualified
disabled person in the District’s jurisdiction regardless of the nature or severity of the person’s disability. For purposes of
Section 504 of the Rehabilitation Act of 1973, the provision of an appropriate education is the provision of regular or
special and related aids and services that (i) are designed to meet individual educational needs of disabled persons as
adequately as the needs of non-disabled persons are met and (ii) are based on adherence to procedures that satisfy the
requirements of the 504 federal regulations.

The Miami R-1 School District has developed a 504 Procedures Manual for the implementation of federal regulations for
Section 504 of the Rehabilitation Act, Subpart D. This Procedures Manual may be reviewed during regular school hours
Tuesday-Friday.

This notice will be provided in native languages as appropriate.
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Asbestos Hazard Emergency Response Act Notice

The Asbestos Hazard Emergency Response Act (AHERA 40 CFR 763) requires the Miami R-1 School to inspect its
buildings for asbestos, and to develop a management plan for those asbestos-containing materials that were located within
its buildings. These management plans are available for review during normal business hours at the district’s administrative
offices. These management plans have been implemented to meet requirements set forth in the regulation.
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Every Student Succeeds Complaint Procedures
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Appendix B: Policies & Regulations

We follow Missouri School Board Association Policies and Procedures. These policies are available on the school’s
website and are complete with the index.

MSBA Policy JG

It is essential that the district maintain a classroom environment that allows teachers to communicate effectively with all
students in the class and allows all students in the class to learn. To assist district staff in maintaining the necessary
classroom environment, the Board of Education has created a discipline code that addresses the consequences, including
suspension or expulsion, for students whose conduct is prejudicial to good order and discipline in the schools or impairs the
morale or good conduct of other students. The comprehensive written code of conduct of the district is composed of this
policy and includes, but is not limited to, the following policies, procedures and regulations: JG-R1, JGA, JGB, JGD, JGE
and JGF. A copy of the district's comprehensive written code of conduct will be distributed to every student and the
parents/guardians of every student at the beginning of each school year and will be available in the superintendent's office
during normal business hours.

Health Services

The Board of Education believes that in order to provide for the safety and well-being of its students, it
is necessary to implement and maintain a District-wide student health services program. The health
service staff will be responsible to their building principal and may also be responsible to a designated District administrator.

The District will be responsible for providing first aid or emergency treatment for students in cases of sudden illness or injury.
Where necessary, and with notice to the parent/guardian, emergency health services will be secured. The parent/guardian
is responsible for their child’s medical treatment.

MSBA Policy IL

Students will participate in mandatory assessments (MAP testing beginning in third grade and End of Course exams for
eighth graders).

MSBA Procedure KB-AP1

District and building accountability report cards can be found at https://dese.mo.gov/.
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Network & Internet
Acceptable Use Policy Agreement

Miami R-1

The technology mission of the Miami R-1 School Network is to provide appropriate up-to-date technologies that will offer
vast, diverse, and unique resources to students, teachers, and staff. We are pleased to offer access to the district computer
network for project storage and the Internet. To gain individual access to the network, the district’s technology resources
and the Internet, all students must obtain parental permission and must sign and return this form to the school.

Network & Internet Guidelines

Miami R-1 School District's purpose in providing access to the Internet is to support research and education by
providing access to unique resources. The use of the account must be in support of education and research and consistent
with the educational objectives of the school district. Sending or receiving of any material in violation of any U.S. or state
regulation is prohibited.

Along with access to computers and people all over the world comes the availability of material that may not be
considered of educational value in a school setting. Adult supervision is required at all times for computer use and internet
content filtering. However, on a global network it is impossible to control all materials. The Miami R-1 School will teach
students about responsible use and inform them of their rights and responsibilities as users of the district’s network prior to
gaining access to the network, either as an individual user or as a member of a class or group.

Users: Individual users of the Miami R-1 School computer network are responsible for their behavior and
communications over the network. It is presumed that users will comply with district standards and will honor the
agreements they have signed. The following guidelines are provided so everyone is aware of the responsibilities that come
with using the Network and Internet. If a Miami R-1 user violates any of these provisions, his or her account will be
terminated and future access could be denied.

A. Student Users
No student will be given “privileged” access to the district’s technology resources until the district receives an
Acceptable Use Policy agreement signed by the student and the student’s parent(s), guardian(s), or person standing
in the place of a parent.

B. Employee Users
No employee will be given “privileged” access to the district’s technology resources until the district receives an
Acceptable Use Policy agreement signed by the employee.

C. External Users
Substitute teachers, consultants, independent contractors, and other persons having professional business with this
school district may also be granted user privileges at the discretion of the Superintendent or Technology
Coordinator, subject to completion of an AUP agreement and for the sole, limited purpose of conducting business
with the school.

Damages: All damages incurred by the district due to the misuse of the district’s technology resources, including the
loss of property and staff time may be charged to the user, as determined by district administrators.
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Rules for Network & Internet Use

1. Using or sharing another person’s user ID and/or password is prohibited.
You have full responsibility for the use of your account. You will be held responsible for any violations of these
rules that can be traced to your account.

2. Students may not use computers unless there is adult supervision.
3. Deleting, examining, copying or modifying files and/or data belonging to other users without their prior

consent is prohibited.
4. Do not print without permission.
5. Headphones must be used when sounds are disruptive.
6. Students may not use music CD’s in the computer CD ROM drives.
7. Do not vandalize computers, software, or network devices.
8. Do not change any settings on the computer during instructional times. Must be school appropriate and

must receive permission (desktop, themes, icons, etc.).
9. Users are required to obey all laws, including criminal, copyright, privacy, defamation and obscenity laws.
10. Do not download software.
11. Do not use the network for any illegal activities.

Illegal activities include tampering with computer hardware or software, unauthorized entry into
computers (hacking), or vandalism or destruction of computer files. In some cases, such activity is
considered a crime under state and federal law.

12. Do not deliberately spread computer viruses.
13. Use appropriate language.

Language that uses vulgarities or obscenities, libels others, or uses other inappropriate references is
prohibited.

14. Avoid offensive or inflammatory speech.
15. Be aware that giving out personal information on the Internet can be dangerous.

Users may not reveal their personal addresses, their telephone numbers or the addresses or telephone numbers of
students, employees, or other individuals.

16. Only teacher requested and supervised e-mail is permitted. Electronic mail, chat rooms and other forms of
direct electronic communications are not allowed. Students may not check personal email accounts at
school (Hotmail, Yahoo, etc.)

17. Users should assume that all communications and information is public when transmitted via the network
and may be viewed by other users and network administrators.

18. Social networking sites, such as Facebook, Tik Tok etc., are not allowed at school. Access these sites at home,
not at school.

19. Do not use a school account to post anonymous or false information.
20. Do not intentionally search for, view, and/or distribute inappropriate materials.
21. Any attempt to secure a higher level of privilege on the technology resources without authorization are

prohibited.

Accessing proxy servers to bypass the network’s security system for any reason is prohibited. In the past, accessing proxy servers
has allowed spyware and viruses to slip through the district firewall, causing severe, expensive damage to the network. Damages to the
technology resources may be charged to the user.

Violations of these rules may result in restricted access, losing access privilege, disciplinary or legal action. Administrators may
determine the level of action for each student as needed.
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Miami R-1 School

Network & Internet Access
Acceptable Use Agreement
School Year 2023-2024

Please read the attached pages of information and sign and return this agreement to Miami R-1
School.

User Name __________________________________ (Student) Grade______________
PLEASE PRINT

User Agreement:

I understand that the use of school network services, including Internet access, is a privilege, not a right.
After reading the Acceptable Use Policy and the Rules for the Network and Internet Use, I understand
and will abide by the Miami R-1 School Network Guidelines. I also understand that my failure to
comply with the above guidelines can result in loss of my network privileges as well as more serious
disciplinary and/or legal action.

User Signature: ____________________________________ Date ______/______/______

Parent or Guardian

As the parent or guardian of this student, I have read the Miami R-1 School Network and Internet Policy. I
understand that this access is designed for educational purposes. I also recognize it is impossible for Miami
R-1 School to restrict access to all controversial materials, and I will not hold them responsible for
materials acquired on the network. Further, I accept full responsibility for supervision if and when my
child’s use is not in a school setting. I hereby give permission for my child to access the Miami R-1 School
network and certify that the information contained on this form is correct.

Parent or Guardian:_____________________________________________________
(Please print)

Parent or Guardian Signature: __________________________ Date ______/______/_____

Student Internet Restrictions:

I have read and understand the Miami R-1 School Network and Internet Policy. I also understand that
this access is designed for educational purposes and that school personnel will make every effort to
properly supervise my child’s use of network services. I understand that since it is technically impossible
for the Miami R-1 School to restrict access to ALL controversial materials, I will not hold them responsible
for any materials acquired on the network and Internet. I understand that Miami R-1 School believes that
the valuable information and interaction available on the Internet far outweighs the possibility that users
may procure material that is not consistent with the educational goals of Miami R-1 School.

Given this risk I would like for the above user to be restricted from access to ALL content not contained on
the servers of the Miami R-1 School Information Network.

I understand that this does NOT restrict the user from using the computers and ONLY restricts
communication with the World Wide Web, Internet and other forms of communication with entities not
contained with the Miami R-1 School Information Network.
Note: Signing this line will restrict all Internet access

Parent or Guardian Signature: __________________________ Date ______/______/___
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